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Plan Maximum: $25,000
Vocational Plans: $25,000
Field Trip Coverage: $25,000
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Underwritten by Monarch Management Corporation.

COVERED EXPENSES

Hospital room and board 100% U&C
Hospital inpatient expenses 100% U&C
Hospital outpatient surgery (facility charge) 100% U&C
Hospital outpatient medical emergency (use of emergency 100% USC
room’' and supplies) °
Urgent care facility 100% U&C
Physician, emergency room 100% U&C
Physician, nonsurgical visits 100% U&C
Physician, surgical services 100% U&C
Physician, urgent care 100% U&C
Anesthetist/Assistant surgeon 100% U&C
Registered nurse (inpatient) 100% U&C

. . 100% U&C
SRS [nySlelsie] 2} (limited to 1 visit per day)
Outpatient X-ray services? 100% U&C
Outpatient laboratory services? 100% U&C
Dental treatment 100% U&C
Ambulance services 100% U&C

(first trip to hospital only)

Diagnostic imaging services (includes MRI, CAT scans) 100% U&C
Orthopedic braces and appliances - inpatient and outpatient 100% U&C
Durable medical equipment 100% U&C
Eyeglasses/contact lenses 100% U&C
Hearing aid replacement 100% U&C
Prescription drugs (outpatient) 100% U&C

All Maximums Are for Each Injury

1. Includes urgent care facility rendering services in a hospital 2. Includes urgent care facility services provided in a freestanding facility

Note coverage includes benefits for:
Concussions are covered if it is a loss due to covered injury. Baseline testing is not included.
Hernia as a result of covered accident/not stress
Heart and circulatory conditions due to heat exhaustion
Deferred surgical expense benefit (pin removal within 2 years of the accident, paid under the surgical benefit maximum)

This is a brief illustration of coverage. The Policy issued will be the contract and will govern and control the payment of benefits. If there is any conflict between the
information in this illustration and the Policy, the Policy will control in all respects. The Policy is a non-renewable one year policy. No benefits are payable for expense

incurred that is paid or payable by another Health Plan.




